Community Campaign

Internship Program

Employees who participate in United Way’s
Community Campaign Internship Program come away
with valuable skills and experience that develop them
into leaders in the workplace and their community.

One or more of your employees is provided to United
Way for a 14-week period during our 2009 Community
Campaign. These individuals are our ambassadors in
the community, assisting United Way in reaching our
campaign goal.

Our Program Develops

Your Employee’s

Team building skills;

Coaching & mentoring skills;
Leadership abilities;

Client & account management skills;
Public speaking skills;
Communication skills;

Financial & statistical analysis; and,

Project & time management skills.

I came back to The Co-operators feeling revitalized and fulfilled. It is very
important for me to know that my company supports our community as well
as opportunities for its staff. I would strongly encourage anyone to apply to
become a United Way Campaign Intern. It really is a fantastic opportunity”

Keri Kirkland
The Co-operators

“Being a Campaign Intern has been such a great experience that I will
remember for a long time. I really want to thank The Co-operators for
allowing me this opportunity. It was not only a chance to enhance my
professional skills, but it gave me a newfound pride to know that the company
I work for supports such a great cause as United Way.

Campaign Intern
Profile

The Community Campaign Internship Program runs for
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What Does A .
Campaign Intern Do?

|

B Serves as an extension of United Way staff in
workplace campaigns;
B Provides resources to workplace Employee

Campaign Chairs;

Coordinates and participates in presentations;

B Monitors account activities and results to ensure
successful campaigns; and,

B Assists workplaces with planning and

implementation of their campaigns.

“The Community Campaign Internship Program has provided SaskPower and its
employees with a wonderful opportunity to contribute to the success of
organizations that enhance the quality of life in Regina and indeed the province.

Our employees who have participated as a Campaign Intern have truly become
ambassadors for the Program. The skills developed by these future leaders will
have lasting benefits not only to SaskPower, but the communities that we live in
and serve”

Pat Youzwa
President and CEO, SaskPower

a 14-week period from August 31 to December 4, 2009.
The ideal candidate is a dynamic individual

who either is in management or has potential for a
management role.

person should possess:

Excellent interpersonal skills;

Strong organizational and communication skills;
Excellent planning, organizing and analytical skills;
Self-motivation and a willingness to take on new
challenges; and,

The ability to comfortably function in a team-based

environment.




A Powerful Professional
Development Opportunity

United Way of Regina’s Community
Campaign Internship Program is a
powerful professional development
program that combines skill
development and leadership training
with community involvement.

This program greatly enhances the
abilities and talents of any employee
who participates. Our past
participants in this program have returned to their
workplaces with new skills and a real desire to succeed.

This is an unique opportunity to enhance the qualities of an
employee and make a meaningful contribution to your
community.
Bryan Burnett
Campaign Chair

Benefits of the Community
Campaign Internship
Program

By enrolling an employee into United Way’s
Campaign Internship Program your organization
will benefit by:

B Developing leaders for your organization who
have renewed energy and the benefit of an
expanded network;

B Promoting your organization and building
relationships in the community; and,

B Strengthening the image of your organization
as a socially responsible corporate citizen and
an employer of choice.

How To Get Involved

First...

Meet with staff from the United Way to discuss the
best method of recruiting an individual from your
organization.

Second...

United Way staff will provide you with information
regarding the program and your company’s role, and
can assist with the selection process.

Third...

Provide your employee’s current salary/benefits and
miscellaneous expenses (i.e. parking and mileage) for the
14-week period of August 31 to December 4, 2009.

For more information, contact
Kristin Gushuliak
Campaign Manager
United Way of Regina
Phone: 751-4750 Ext. 763
kgushuliak@unitedwayregina.ca
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